PEMANTAPAN PORTFOLIO PENGAJARAN

Prof Madya Dr. Jariah bt Mohamad Juoi
12 Oktober 2022

Training Outcomes

» Participants able to:

I. Menerangkan semula apakah yang dimaksudkan dengan
Portfolio Pengajaran.

2. Memahami kriteria kecemerlangan dan kesarjanaan
pengajaran.

3. Menghasilkan draf portfolio pengajaran dan membuat
pembentangan dalam kumpulan (contoh Portfolio Pengajaran
yang terbaik).

4. Membangunkan Portfolio Pengajaran yang mantap menerusi
inovasi pengajaran.
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Outline :

Session | (8.30 -10.30 a.m)

Adjusting mindset, clarify motivation, setting and achieving training outcomes

* Self-review and Reflection: Teaching Portfolio :What &Why (Activity |a)
* Teaching Excellence and Scholarly in Teaching (Activity 1b)
Session 2 (10.45 a.m- 12.45 p.m)
Teaching Portfolio Part A
* Examples of Teaching Portfolio (Activity 2a)
* Developing a Teaching Portfolio (Activity 2b)

Session 3 (2.30 -4.30 p.m)
Teaching Portfolio Part B

* Completing a Teaching Portfolio(Activity 3a)
* Presentation of a Teaching Portfolio (Activity 3b)
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Teaching Philosophy and Goals; Teaching
Responsibilities; Teaching Methods; Innovation in
Teaching and Learning; Evaluation on Teaching and
Supervision; Academic Supervision & Advisory; Other
Teaching-Related Activities; Teaching Reflection,
Improvement and Future Plans




Learning Resources: Examples

https://caes.utem.edu.my/index.php/ms/staff/downloads/cateqory/24-
bengkel-penghasilan-portfolio-pengajaran-berkesan

i. Teaching Portfolio JMJ[1].docx

ii. Portfolio Pengajaran Dr Zakiah Abdul Halim, Fakulti
Kejuruteraan Mekanikal, UTeM
http://myweb.utem.edu.my/myweb/ zakiahh

iii. Portfolio Pengajaran Prof Madya Dr Mariam Ghazali, Fakulti
Kejuruteraan Elektrik, UTeM. https://sites.google.com/view/mariam-e-
teaching-portfolio/home

iv.Portfolio Pengajaran Dr Rahifa Ranom, Fakulti Kejuruteraan Elektrikal,
UTeM https://sites.google.com/view/rahifaranom/e-teaching-portfolio

v. Portfolio Pengajaran Dr Zarina Mohd Noh, Fakulti Kejuruteraan Elekronik
dan 2 Kejuruteraan Komputer, UTeM
http://blog.utem.edu.my/zarinanoh/teachina portfolio

FALSAFAH PENDIDIKAN
KEBANGSAAN

Pendidikan di Malaysia adalah satu
usaha berterusan ke arah
perkembangankan lagi pot

individu secara menyeluruh dan
barsepadu untuk mawujudkan Insan
yang seimbang dan harmonis dari segi

o I P i, dan § 3

b b

berdasarkan kepada kepercayaan dan

kepatuhan kepada Tuhan. Usaha Ini
adalah bagi melahirkan rakyat Malaysia

yang berilmu, bertanggungjawab dan
berkeupayaan mencapai kesejahteraan
dirl serta memberi sumbangan terhadap

keharmonian dan kemakmuran
masyarakat dan negara.
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https://caes.utem.edu.my/index.php/ms/staff/downloads/category/24-bengkel-penghasilan-portfolio-pengajaran-berkesan
Teaching Portfolio_JMJ[1].docx
https://sites.google.com/view/mariam-e-teaching-portfolio/home
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3.1.1 Teaching

Academic staff are required to prepare and deliver lectures,
conduct tutorials and supervise practical classes. In
ensuring that learning outcomes are achieved, he is
expected to prepare assessment methods which may
include tests, quizzes, assignments, projects and
examinations. It is also his duty to assess and evaluate the
academic performance of the students as well as compile
and submit assessment results. Academic staff may also be
appeinted as student advisor or academic advisor on
academic matters and student activities.

TEACHING &
LEARNING

+ Ensure the quality of
teaching and learming

+ Improve teaching skills

+ Reflective practice
through feedback
mechanisms

« Workshops, seminars,
formal certificated
programmes and

roundtables.
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modul pnp.pdf

Peranan can tangoungawad pensyarah

f PENGETAMUAN

1. KANDUNGAN
Bidang Kepakaran
Pengetahuan Am
Penyelckan dan Perundingan

2 PERKEMBANGAN KURIKULUM, PENGAJARAN &
PEMBE LAJARAN
Perembangan Kurkulum
Rokabentuk Skabus
Skema Pengagaran
Rancangan Pongajaran

3 PSIKOLOGI PENDIDIKAN
Teon Pembedagaran
Perumbuhan dan Perembangan
Gaya Pembetajaran
Modvas:

‘z)=§<wzmv‘

5. PEDAGOGI / ANDRAGOGI
Pendekatan, Kaedah, Teknik

6. BAHAN PEMBELAJARAN
Penyediaan / Adaptasi
Pemilihan
Penggunaan
Penilaian

7. PENILAIAN
Ujian, Pengukuran, Penilaian
Pembentukan dan Penilaian Ujian
Penilaian Pelajar

8. PENYELIAAN

— SIKAP

9. PERSONALITI PENSYARAH
Peranan dan Tanggungjawab
Kualiti Positif
Role Model

10.KHIDMAT MASYARAKAT

7/5/2023
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Technological
Advances

Rapid Expansion of
Knowledge and the rise of
interdisciplinary work

Increasing Inter-Institutional and
Cross-National Competition
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LEADER
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[ 1] STRIRITHI ACADRVE CARIER PRTHVATY AND CIADERT ISP 310 P11 3
Exhibit 7
Scholarship For Different Core Functions: Boyer's Model

The basie premise is that scholarship should be broudened beyond the predominant emphasis on the
scholarship of discovery (research) to encompuass the scholarships of teaching, integration and
application. This model provides a neu: perspective which is aimed at recognising and balancing the
critical domains of scholarly activities that are essential to the missions of the university
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Exhibit 10
Recommended framework for Differentiated Career Pathways
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H What is the recommended weightage for each pathway?
It (s revommuended that the largess weightage be aasigned to the eriterion that @s mosl reletant to the
pathaiiy

Genesa! critenia foe and p o0 can be grouped it 10U CategorRs algned with the fow pattrways secommended in the
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u What percentage of the académit staff population should be in
each pathway?

HLIz need 1

right mix of talents to fulfill the oore functions of the matitution

Fach HL may determine the propection of &= staff that should be in each pathavay by taking nto cons the HLls chpctves
strengths, and annual performance targets. The proportan shoudd be seviewed pericdically and can be determined theough simulatan of
ot with differont percentages of staff in cach pathway. The follawing table shaws the recommended peopartion of staH in each
pathway for diierent Gategores of HLk

ecommende roprion o cadeic Safn each patiway (%)
Teaching Resesich fiotesioenl Ractice | || Tstitchioan) Uisdersh

10-20

10-20

10-20
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Case Study: UITM v.‘.’-‘.'.”.'i.

How does UiTM assist academics in charting their Teaching
pathway?

Academics tond to opt dor the teaching and keaming pathway without a clear picture of what mdicates 3o “nspiring educator” UTM

A00esses the manier by peoviding (e follming Suppoit. mechansms, enablers and pog S, which are deveipped and effered by
Vaious departments and cenfers
£ 1) scroweshipof Teaching and teaming ) Incovetive T &1 development () Certficate and stiuctered training
* Academe Reteach Assamdation W pogrammes wessions aod seminacs o 1LD
(ARAS) Grant o Funds and trainimng on &-Conean * Cetificate of Education for
* Supgort for Interest groeps devenpment Aagemas
{Engineerey Education, Medal * Traewng o online pedagogy 2od
Edecation, Math Educaton) growps fatest techwology toals for T & L
- Ty
£ Teaching and karming awands at | Gmoming For Promoton swssans {0 Policy on squivaience of
S a
) the tacuty, campus and Unwersity woatent and publcaton

heved
G) Kgurow processes i evatsaling
T extelience inleachng
* Student evalwiton of teaching
« Pearevaluation of teaching

7/5/2023

12



Reflection in teaching competencies

(disciplinary knowledge,
pedagogical knowledge (a range of
teaching method),
pedagogical content knowledge (the
unique teaching issues relevant to a
particular field)

7/5/2023
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Scholarship (kesarjanaan/ keilmuan)

» 5 components :
1.knowledge
2. Searching for truth- discovery
3. sharing/mentoring
4 Exploring minds
5. Meaning of knowledge

27
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INIVERSITI TEKNIKAL MALAYS(A MELAKA

6 KRITERIA PENILAIAN AAN  FPe S
_o——-{ Falsafah pengajaran dan pambeiajaran. ]

r Strategi keseluruhan tentang kaedah pengajaran / penyeliaan dan

penilaian

Kreativiti* dan inovasi® * serta impaknya terhadap pengajaran dan
pembelajaran.

.‘lIr—-4 Peniisien don testimoniel pengairen/peyelison, |

_°f\ Penambahbaikan pengajeran / penyeliaan dan penilaian serta
pembengunan prefssianel

-e—'{ Kesarjanaan dalam pengsjaran / penyelisan dan penilalan. |

https://www.mohe.gov.my/

7/5/2023
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Kreativiti

* penjanaan idea atau teknik atau strategi
baru dalam P&P serta penilaian.

» Kreativiti diukur berdasarkan kebaharuan
idea dan penggunaan unsur-unsur
terbaharu (seperti teknologi /ICT/strategi
pengajaran terkini) dalam P&P serta
penilaian.

29

Ll

Inovasi

» Inovasi ialah usaha menambah nilai
pengajaran dan pembelajaran serta
penilaian bagi kursus-kursus yang diajar
(alat/system/kaedah)

« Kejayaan inovasi diukur berdasarkan

dan kualiti pembelajaran pelajar.

impaknya terhadap meningkatkan motivasi

30

7/5/2023
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1. Falsafah P&P yang menggambarkan
kesarjanaan
- Pernyataan falsafah yang jelas dengan
kepercayaan dan nilai

— Pernyataan teori/model yang mendasari
falsafah pengajaran dan pembelajaran

31

[ Joem

2. Pernyataan strategi perancangan
dan pelaksanaan keseluruhan tentang
kaedah pengajaran/penyeliaan dan
penilaian.

Perincikan dan jelaskan strategi perancangan dan pelaksanaan yang
dilakukan terhadap perkara berkut

a) Pengajaran/penyeliaan
b) Penilaian

Sertakan bahan bukti/makiumat yang berkaitan dengan pernyataanstrategl
di atas, contoh
< Senarai kursus
Rangka kursus dan bilangan pelajar
Bilangan pelajar diselia mengihut peringkat Sijil/Diploma/Sarjana
Muda/ Sarjana/PhD

7/5/2023
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3. Kreativiti dan inovasi serta impaknya
terhadap pengajaran dan pembelajaran
(kaedah pengajaran/penyeliaan dan
penilaian)

P staan Rrestinll dan Ve pang wisat des  seryotang
Malsatat per gaiacan, perwaiadr don panileis
Laetah pergnarwyperyelinen due perileiar

L) Teiarghas Risdfielll dalam nouan yery Slalisrebon
1o moves
Ayl
Tl
Sarlevan
Cardad pregrar e dar peesheiaaan sie, penidsies yarg Teangierg der Teenige s
Vo rrahican e fike ares Tingg! (FRAT)
Cowngajsran artars kamdah pengaissn/penywiaan 2an perdalan dergan Nasd perrdelajssn
G Irrpab nraae pasgt HEarabar T tameg 1l peegusan bepade
Penirghatar pencagaen pelaa

Kumlits haod bevis peimiar

St Lahas Dokl bag mergabong Datdgan vary ber berasn

33
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pengajaran/ penyeliaan

4.1 Sertakan bukti hasil penilaian pengajaran/penyeliaan oleh pelajar
42 Sertakan testimonial pengajaran/penyeliaan berkesan daripada
pelbagal sumber merangkumi:

. Pelajar

. Rakan Sejawat

. Jabatan/Fakuly

. Universiti

. Komuniti/Industn

4. Penilaian dan testimonial

7/5/2023
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5. Penambahbaikan
pengajaran/penyeliaan dan penilaian
serta pembangunan profesional

(a) Penambahbaikan kaedah pengajaran/penyeliaan dan penilaian melalui
amalan reflektif yang merangkumi:

i. Dokumentasi refleksi
il. Analisis/sintesis untuk penambahbaikan

i, Tindakan dan perkongsian

(b) Pembangunan profesional dalam pengajaran/penyeliaan dan penilaian

[ Joem

B s s s iy

AT T THi—" ST ST A8

6. Kesarjanaan dalam
pengajaran/penyeliaan dan penilaian

6l Perkongsan imy dan snalan peagagstan/penyeliaan dan pesdaian di pelbagsl
peringhat (unveruti/kebangsaan/antarabangsa) melaiul mans-manas yang berikut

Medha sosisl (termasuk YouTube, blog, Facebook dif)
Benghel semmar

Xomuniti pembelajaran (Specxl Interest Group)
Modul pernbelajaran/ buku teks

Penerbitan berwasit

Penertitan digital (comtoh e-bubu e pirmal)

&2 Pongitivafan (anugedh /femputan ucep utama/sermnar/ penceramah
emputan/purulatih vtama/mentor] yang dipetoleh|

63 Copimpinan (pengeruil/jawatankuasa) dalam komunitl shademsk
(fakvit/univenai/penatuan sademd kebangsaan/ antanabangsa) yeng
borkaitan dengan peagajaran dan pembelyaran

7/5/2023
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ANUGERAH AKADEMIK UNIVERSITI (AAU)
Teaching Excellence Award

Anugerah Pengajaran bertujuan memberi pengiktirafan dan sanjungan kepada para
pensyarah dan tenaga pengajar yang telah melaksanakan tanggungjawab pengajaran dan
bimbingan pelajar dengan penuh dedikasi, komited, dan sempurna selama sekurang-
kurangnya lima (5) tahun, untuk menghasilkan siswazah yang berkualiti tinggi.

Pengajaran dalam konteks ini didefinisikan sebagai aktiviti kreatif yang
direka bentuk untuk

meningkatkan keberkesanan pembelajaran dan mengembangkan kebolehan,
bakat serta minat

pelajar.

Penilaian calon bagi Anugerah Pengajaran adalah berdasarkan kepada elemen_ INOVASI
dan KESARJANAAN dalam kriteria berikut :

¢ Falsafah pengajaran

* Pengetahuan dan kemahiran berkaitan pengajaran

* Persediaan pengajaran

* Kaedah pengajaran

* Kaedah penilaian hasil pembelajaran
* Bimbingan dan penyeliaan

Calon perlu mengemukakan portfolio pengajaran, melaksanakan pengajaran mikro
(akan dibuat dalam kelas).

7/5/2023
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Sapeniin 11 St of A Teankg Pasiody

TEACHING
PORTFOLIO
Teaching

Portfolio_JM|12

pdf

ACTIVITY

|.Identify the recipients of Anugerah
Pengajaran, Anugerah Akademik Negara.
Desribe their achievement.

2.ldentify the Recipents of Anugerah Khas
Menteri Penididkan Malaysia (AKRI).
Describe their achievement.

3.ldentify the Recipients of Anugerah
Pengajaran, Anugerah Akademik UTeM
(AAU). Describe their achievement.

40

7/5/2023
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anugerah pengajaran.docx
anugerah pengajaran.docx
Teaching Portfolio_JMJ12.pdf

7/5/2023

REFLECTION
fffffffffff |. DO YOU INNOVATEYOUR T&LACTIVITIES.

2. HAVEYOU DOCUMENTED & SHARE IT?
3. DO YOU NEED ATEACHING PORTFOLIO?

INFO UTEM

CAES WEBSITE
EXAMPLES
JK PORTFOLIO
PENGAJARAN

21


Email Pelaksanaan Portfolio Pengajaran_2020.04.22.pdf

Reflection in teaching competencies

*What motivates students to want to learn

How Iearnlng Occurs +*How to integrate motivating experiences into teaching practice

Understands individual differs in *A8ge variation

1 N tyl d f +Visual learners eytc
earning style and preierences *Generation effect-Gen-X, gen-Y

+Variety in teaching methods
Knowledge in Teaching Methods - The advantages and limitation on each method

Pedagogical Content knowledge - Teaching unique to the discipli

Curriculum design: Course level,
program level

Technological advancement

Interpersonal skill

Professional Attitudes and

83 Habits

The seven principles for Good Practices in
Higher Education.

I.  Encourages contacts between students and lecturers.

2. Develop reciprocity and cooperation among students.
3. Uses active learning techniques.
4. Gives prompt feedback.
5. Emphasizes time on task.
6. Communicate high expectations.
7. Respects diverse talents and ways of learning.
Western Washington University Program handbook
44
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Reflection 3

» Case study on teaching evaluation at UTeM.

» Discuss the Teaching Evaluation (TE) (filled by students at
the end of each teaching semester).

» Reflection on latest results

LAMPIRAN C :
ANALISA KEPUTUSAN PENILAIAN PENGAJARAN BAGI SEMESTER 1,
SESI 2020/2021

JADUAL 1 : Keputusan Purata Mata Keseluruhan Penilaian Pengajaran
(Peringkat Universiti dan FakultiPusatinstitut)

[Frm [ a2 343 348 347 348 248 444

FakultiPusatinstitut

‘Nota. Deta TE dembt berdasorkan ponstnukiumn PBFY kepoda PPE dan IPTK pada Ckiober 2020 Data im &
ambd secam lerus dan setem TE. hdak dopot dasngkan bagr pelnpornn Semester 2 201800

Nt sertoggl
Ninn Seenndety

7/5/2023
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RAJAH 1: Graf Keputusan Skor Keseluruhan Penilaian Pengajaran Semester

1, Sesi 2020/2021 (Peringkat Universiti)
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17 Mampu memben bambingan berkaitan kursus 445
" | {is able fo provide gudance on courses being faught) 2
18 Mampu meningkatikan kebolehan pelaar berfikir secara kreatif dan kritis 445
“ | (is able to improve students” ability fo think creatively and critically) 3
Berkebolehan menerapkan nilai-nila mumi dalam kursus (penyayang. prihatin,
1a. | penyabar & bertanggungjavab) 442
" | (is capabie to apply good values in the course (caring, atfentive, patient & ;
responsibie))
Purata 4.45
Purata Keseluruhan 4.47
b4
JADUAL 3 | Keputusan Purata Mata K P P B rkan DI Pang

(Peringkat Uniyersitl dan FakultliPusatinstitut) Semester 1, Ses| 2020/2021

JM]_TE_SkorPenSem.pdf
jmj_sem?2201920.pdf

7/5/2023
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JMJ_TE_SkorPenSem.pdf
jmj_sem2201920.pdf
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LAMPIRAN B :
SENARAI AHLI JAWATANKUASA PENYELIAAN PAP FAKULTI PUSAT/
INSTITUT TAHUN 2021 — 2022

AMLI JAWATANKUASA PENYELIAAN PENGAJARAN DAN PEMBELAJARAN (PEP) FAKULTY
PUSAT/ INSTITUT TAMUN 2021 - 2022
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Archived
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Resources

MAGNETIK

Anugerah
Akademik
Negara (AAN)

Anugerah

Akademik

Universiti
(AAL)
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Competency
Training Compulsory
Program Course
Kursus Asas
Pengajaran
Kursus Wajib DS45,
LEARN, Ds51/52, DS53/54
ST Scholar’s
RELEARN i
@CAES Talk Series
Inaugural
Lecture
Innovative T&L Series
Research Day
(INTRED) Teaching

Teaching And Learning Evaluation(TE)
Short-term Research
Grant

7/5/2023
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Link: https://caes.utem.edu.my

CAES

SKI‘VIC!
PRACTICE

Youtube

Facebook ’ i SRS

TAL DURING
Mco

7/5/2023

28


https://caes.utem.edu.my/

7/5/2023

29


teaching portfolio uitm pdf.pdf
teaching portfolio uitm part b word-1.docx
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»

Communication
Skill, Life long

CASE STUDY Learning, CTPS

l. Implementation of Cooperative Problem-Based Learning in Achieving Learning Outcomes (Best
Paper Prize, International Conference on Active learning (ICAL), 2012)

2.Whatsapp Application to Enhance Student learning in Classroom at Higher Technical
Education Institution - Best Poster Prize, Innovative Teaching and Learning Research Day (
INTRED), 2018

3. Book Chag)ter:whatsapp Application to Enhance Student learning in Classroom & 25t
Technical Education Institution.

century

3. Team Member, PJP TVET 2020, Leader : Dr Nurdiana Bt Nordin, F learners

4. Best Project: Mentor -UTeM Young Entrepreneurial Inventors (EYEI 20
ENTREPRENEURSHIP

5. First Prize Student Materials Lecture Competition, Institute of Materials Mala!
Trainer and Student Supervisor. Top 5 Young’s Person World Lecture Competitio
6. Top-5, Student Materials Lecture Competition, Institute of Materials Malaysia,20¢
and Student Supervisor. e

: ) : Teaching
J.M. Juoi - Implementation of CPBL in achieving Learning Outcomes[1].pdf

WhatsapplIntred18.pdf
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7/5/2023

30


anugerah pengajaran.docx
anugerah pengajaran.docx
Teaching Portfolio_JMJ[1].docx
J.M. Juoi - Implementation of CPBL in achieving Learning Outcomes[1].pdf
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DISCUSSION: DESIGNING QUESTION
ctps in open ended assignment.pdf

Criticalthinking rubric NEIU.pdf

Q3 (a) Green and mnovanve glass ceramic (GIG) tile shown m Figure 4 is produced
from waste glass and industnal wastes. The waste materials involve are soda
lime silicate glass (waste glass ansing from domestic use such as bottles and
contamer). spent bleach earth from oil palm refineries industries and incinerated
ash of o1l sludge from penochenncal mdusmies. The processmg of GIG

compared 10 a connon ceratc tile 1s shown in Figure 5.

Figure 4 Green mmnovanve glass ceramic nle (GIG)

b 6l
Fipae | Fooewsung souse of 3 comanse cermes tile varu: preen
moovate glars cerasmse (GIG) S
. Deseribe TWO (2) facoon tht yeatlied grene isoovative ghass senuet (GIG)
tle 2 == eco-product baied oz o= mumseah: commnghon
5 maks)
"3 Describe TWO (1) advastages of G0 = terma of = musssdusgugy
semtamabudiry
{8 mmacin)
™ Dacwss THREE (5) warenals wiecnen oonwis (wvh 3 sesssnobibery
,,,,,,,,,,,,,, a tmd prape— e
b 62 (12 k)
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ctps in open ended assignment.pdf
Criticalthinking rubric_NEIU.pdf

CHALLENGES AHEAD

Consolidation to the learning of the New Millennium/Norms.
*Student Centered Learning (SCL) &Active Learning
(AL)
*Critical Thinking, HOTS
*E-learning e.g. microcredential
*Service -based Learning (e.g. SULAM)
*Work Based Learning (VWBL)

*Platform to innovate thru Researh Grant in TVET T&L, Micro-
credential Grant, share action research/innovation in teaching
and learning at INTReD by CAES https://intred.utem.edu.my/

CONTENTS

7/5/2023
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SESSION 2 (individual) : Activity 2c

Developing Teaching Portfolio Part A (section 1- 3)

1.0 Teaching Philosophy and Goals

2.0 Teaching Responsibilities

3.0 Teaching Methods

o Class session-Lecture and discussion
e Tutorial
e Class Presentations

e Case Study
Cooperative Problem Based Learn

L]
e Uses of Technology
e Academic writing and Conference Presentations

Innovative Product Competition Participation

o o8 O L1 L1 L1 L»n

e Teaching Assessments
e Continuous Quality Improvement

.0 Evaluation on Teaching and Super
e Teaching Evaluation
e Comments by colleague
e Comments by undergraduate students
SESSION 3 :Activity 3a il AT
(individual) e Comments by postgraduate students
CompletingTeaching

. X 6.0 Academic Supervision & Advisor
Portfolio (section 4 - 8) e 4

7. Other Teaching-Related Activities
7.1 Curriculum Development and Syllabus

revision
2. Talks on Teaching and Learning
2. Talks on Postgraduate Study
. Course and Conferences
. Publication
. Grant
. Consultations
7.8 Committees

) 66 2

. Teaching Improvement and Future Plans

4.0 Innovation in Teaching and Learning d

~N N

— O 0 0 0
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SESSION 3
Activity 3b (Individual)
Presentation of a Teaching Portfolio

7/5/2023
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69

THANK YOU

e-mail : jariah@utem.edu.my
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